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1. Introduction and Background
An Integrated Development Plan (IDP):

(a) is the principal strategic planning instrument which guides and informs all planning and development, and all decisions with regard to planning, management and development, in the municipality;

(b) binds the municipality in the exercise of its executive authority, except to the extent of any inconsistency between a municipality’s integrated development plan and national or provincial legislation, in which case such legislation prevails; and

(c) binds all other persons to the extent that those parts of the integrated development plan that impose duties or affect the rights of those persons have been passed as a by-law; and it 
(d) should be a product of intergovernmental and inter-sphere planning
The integrating development planning (IDP) processes (phases/stages) in compiling the municipal plan is as important as the final product, The IDP. Rigorous, shared, analysis with sincere community and stakeholder consultations are necessary and sufficient conditions, among others, for the IDP to be authentic. The consultative and analytical processes must, however, be continuously enhanced and strengthened with each annual review of the annual plan. Technology and innovation allows the state to deepen this two-way communication process, the result of which must be a more responsive government. Funding has also been ‘ring-fenced’ in the allocation of the 08/09 Municipal System Improvement Grant (MSIG) for the improvement and effective functioning of the Ward Committee System.

The development of the Long Term Growth and Development Strategy, based on the vision, must encourage and allow for the meaningful contributions of the broader community, all spheres of government, traditional authorities, business, labour and other non-state actors. Such a process will result in the development of realistic and achievable objectives for the five year term of office of the council. The related priorities would also be realistic. Objectives are converted into strategies, plans, projects and activities, which must be tracked and monitored. All draft IDPs are required to be approved by municipal councils by 30th March annually. This is also in concert with the MFMA’s deadline of adopting the draft budget 90 days before the end of the financial year. However, the final reviewed IDP and budget must be approved by council by 30th June of each year, as per the Municipal Systems Act - 2000. Clearly, it is the annual plan that must be reviewed and not the entire IDP, provided that all the processes and components preceding the development of the annual plan are sound and informed by rigorous analysis. However, this annual review must also be informed by a high level reflection of the performance of the municipality in the previous years. The expenditure of conditional grants, the equitable share, and other revenue would be central to this reflection. The Auditor-General’s reports and the municipality’s evaluation of its service delivery and other related targets would also inform the annual plan and the rolling three year plan.
The IDP integrates the needs of communities with the programmes of local, provincial and national government. It ought to also integrate the national and provincial programmes in the local space, thus becoming the expression of all of government plans. It serves as an integrating agent of all differing needs of business, community organisations, the indigent, and mediates the tensions between these needs and the resources available to meet them. The IDP further integrates the various departments within a municipality for effective implementation. A good, realistic IDP is therefore one that is guided by community participation throughout its design and review processes, is resourced by a realistic budget and an adequately skilled workforce and can be implemented and monitored.   

2. Outcomes of IDPs
All Integrated Development Plans should have the following impacts, among others, in the medium to long term:

· Integrated Sustainable Human Settlement

· Stimulating Growth of Robust Local Economy

· Social Inclusion, social cohesion and Nation Building – Non-racism, Non-sexism, Democratic and accountable practices, equity, etc
· Environment Sustainability

These outputs should be treated as guiding principles and in striving to attain these outcomes, an institution should not violate them. Further, at the core of these would be the War against Poverty and the creation of an enabling environment for job creation. 
3. A Good (Credible) IDP
Since the inception of IDPs in 2000/1, the challenge has been the development of a realistic plan that can be implemented, monitored and reported to the public on. The criticism that was levelled from various quarters is that the IDP ‘is a wish-list’ and therefore unrealistic. The dplg, The Presidency, The Provincial Local Government Departments and the Offices of Premiers, including many other organs of state have initiated the IDP Hearings 2002, IDP Hearings 2005, Project Consolidate, IDP Engagements 2006/7, IDP Analysis, and the Alignment and Harmonization Process,  with a view to improving municipal, provincial and national planning and performance. 
The Leadership of the Country questioned the Validity or Credibility of the Rustenburg Local Municipal IDP during the Presidential Izimbizo in 2005. “Is the IDP Credible” was the central question that the Izimbizo hung onto. Credible is derived from form the Greek Work crediculus, which means realistic. Therefore in striving to have credible IDPs, they need to be realistic and implementable. 
A Realistic or Credible Integrated Development Plan must therefore both comply with relevant legislation and convey the following:

· Consciousness by a municipality of its constitutional and policy mandate for developmental local government, including its powers and functions.

· Awareness by municipality of its role and place in the regional, provincial and national context and economy including its intrinsic characteristics and criteria for success. The degree of intergovernmental action and alignment to government wide policies, plans, priorities and targets.

· A commitment by the municipal council to ensure community empowerment and participation in the crafting, budget choices, implementation of this plan and monitoring through sincere communication, participatory and decision making mechanisms thereof. 

· Comprehensive description of the area – the environment and its spatial characteristics.

· Insights into the trade-offs and commitments that are being made regarding economic choices, planning for Sustainable Human Settlements, integrated service delivery, and a resource and financial plans that can enable the implementation of such a plan 

· The key deliverables for the next five years supported by a measurable budget and translated into the Service Delivery Budget Implementation Plan.
· A monitoring system (OPMS and PMS), that’s based on the IDP indicators, targets, time frames, and responsible agents.
· Determines the capacity and capability of the municipality to implement the plan and how this capacity/capability would be improved through the Workplace Skills Plan.
· Conveys a responsive and sincere government that cares about its people, the environment and strives to build social cohesion

· Must show a commitment by the municipality (and all of government) to improve the lives of the indigent, people with disabilities, women, youth and the aged. 
4. COMPONENTS OF AN IDP
4.1. SECTION A: EXECUTIVE SUMMARY
An executive summary should give a concise overview of the municipality, its current situation, key challenges and opportunities, as well as the priority strategies of the municipality to improve its situation over the five year term of the IDP, indicating the most critical targets to be achieved. The summary should also provide the concise overview of the powers and function of the municipality. This section should only be a few pages in length. 

This summary should answer the following questions:

· Who are we?

· What are the issues we face? 

· What opportunities do we offer?

· What are we doing to improve ourselves?

· What could you expect from us over the next five years? 

· How will our progress be measured?

· How was this plan (IDP) developed?

Should broadly answer question of: 

	What
	as-is assessment

problem identification, 

Review of existing assumptions, systems & challenges;  

possible trajectory; 

vision

What can reasonably possibly be achieved (not a wish list)

	When
	It should be cognisant of  issues which may be addressed in short (three), medium (five) and long (ten) term 

how are we doing with existing plans, policies & programmes.



	How
	Consultation process followed.

Scientific, legal, political, environmental and other technical analysis that informs the IDP.

 How will process, substance and performance be measured?


	Who
	Functional mandates: 

 is it a municipal mandate

address assigned, delegated or original mandates;

IGR Issues 



	with what: 


	Ideally should have a resource plan/budget. Resource (human and material) available to realize the plans. Section 26 (h) a financial plan, which must include a budget projection for at least the next three years. 




NB. Sustainability & viability of the Plans must be raised.

4.2. SECTION B : SITUATIONAL ANALYSIS
A detailed, deep and rigorous analysis of the status quo of the municipality with respect to the internal and external environment needs to be conducted, in consultation with the Community. It is imperative that the needs of the community are seriously considered and the priority list be contained in the analysis. Other stakeholders that must contribute to the analysis include Community Organizations, Private Sector, Non State Actors, Sector Departments and Parastals/ SOEs. 

There needs to be consideration of and alignment to national, provincial and local policies and strategies e.g. AsgiSA, NSDP, MDGs, NIPF and PGDS. All sector plans (local, provincial, national) must be analysed in relation to the municipality. 

This section should include the identification and brief analysis of priority areas with respect (but not limited to) the following: Demographics; Income & Employment; Economic Sectors; Infrastructure & Housing; Education & Health; Social (particularly women & youth, people with disability, elderly) and Cultural issues; Security and Safety, Land and Environmental considerations. The Institutional arrangements, governance and financial viability of the municipality must be assessed. A high level overview of the performance of the municipality in the past years should be included. The recommendations of the audit report should also be indicated. In addition, the capacity and capability of the municipality and the comparative and competitive advantages must be included. 

A SWOT analysis is critical in relation to the areas above. This should be further elaborated upon, in terms of offensive, defensive and development strategies. An environmental scan needs to be included, as well as an outline of the specific competitive and comparative advantages of the municipality. This section must also assess existing and envisaged backlogs, services and their delivery, and estimated cost thereof and reflect the entities responsible for services in terms of their powers and functions. It is important that the critical institutional capacity constraints of the municipality are also outlined. The IDP Nerve Centre Template should be utilized for purposes of analysis.

The status quo analysis must relate directly to a Spatial Analysis. The spatial analysis must consider the broad economic sectors and key structuring elements (nodes & corridors). It is important that areas of need, potential (existing & latent) and decline are shown spatially. 
Challenges, a problem statement and final recommendations, in relation to above, should provide the basis for visioning and strategy development in the next sections. The following are considered key components of the analysis:

· Prioritised community needs per ward, local and district annually  (in a table format) 

· Alignment with policy and strategy

· Brief profile of priority areas 

· Institutional and financial viability assessment

· SWOT analysis

· Assessment of existing and envisaged backlogs and service delivery status

· Spatial Analysis

· Problem statement, Challenges and recommendations

Since the Analysis Section provides an overview of the area, the municipality and the organisation’s capability, it would be the base for all plans that emanate in the following sections, including sector plans.

All municipalities should aim to address the above deliverables.  ‘Poorly’ capacitated municipalities may address these deliverables in relation to their capacity constraints. The situational analysis should be updated annually and a thorough review of the analysis should be done on a 5 year basis or as required. 
4.3. SECTION C: 
a. Vision (Forward looking, Based on values and principles, Should be short, succinct, long-term)

4.4. SECTION D:

b. Mission (Should be short, succinct, crisp and realistic, medium term)

4.5. SECTION E : STRATEGIC OBJECTIVES 
What does the municipal council hope to have achieved by the end of its term of office?

4.6.  
SECTION F: DEVELOPMENT STRATEGIES 
What strategies the municipalities needs to adopt so as to meet the objectives and mission?

· Long Term Growth & Development Goals, which is suggested to be forecasted at minimum of 10 – 15 Years 
· These must be linked to the national imperatives and frameworks.
· In  crafting the Strategies reference must be made to:

· Summary of the conclusions of the Situational Analysis

· Powers and Functions of the municipality

· Important Sector Plans (Depts. and SOE’s) linked to NSDP and PDGS

· Demonstration of linkages between the identified Strategies and the Sector Plans

· Designated Groups (People with Disability, Women, Elderly and Youth)

· Environmental strategy should translate into the Environmental Sector Plan as an attachment
· The District Municipal Development Strategies should not be in conflict with those of its Local Municipalities’. It should reflect and be linked to those of the constituent LM’s

· The Strategies must be focused, specific, measurable, time-bound and attainable
The District Growth and Development Summit resolutions should be used to inform the strategies
These should be structured into 5 KPAs of the Five Year Local Government Strategic Agenda. The Spatial Analysis would be a sixth focal Area.
Key Focal or Performance Areas
· Spatial Analysis and Rationale

· Basic Service Delivery

· Local Economic Development

· Municipal Transformation and Organisational Development

· Municipal Financial Viability and Management

· Good Governance and Public Participation

The KPAs, while organised as they are to facilitate ease of all of Government planning and performance, cannot be seen as constructs separate from each other. They overlap and affect each other. 
SECTION F 1 - SPATIAL RATIONALE
There are different classifications of municipalities. The classifications are:

· Low and Medium Capacity Local Municipalities that are Predominantly Rural

· High Capacity Local Municipalities with Large Urban Areas 

The classification of the municipality and categorisation is done by the OTP and the Provincial LG department. 
Table 2: Overview of Spatial Analysis and Rationale
	IDP COMPONENT: SPATIAL DEVELOPMENT FRAMEWORK

	MINIMUM REQUIREMENTS 

	DISTRICT MUNICIPALITY

· The District SDF must be developed and reviewed every  5-years aligned to the IDP-Cycle;

· The District SDF must be aligned to the NSDP and PGDS (and Provincial SDF if not included in the PGDS) 

· Must include a strategic environmental assessment 
· Policy for land use and development
· Analysis

· The District SDF must map ownership patterns (private/traditional or trust/government/municipal)

· Must map various levels of basic services delivered

· Must map current economic sectors

· The District SDF must outline agreements on spatial principles that set the basis for choices relating  to new capital investments; maintenance and management 
· Must include a capital expenditure framework showing where the District Municipality intends spending its capital budget
· The District SDF must map the key government anchor projects and separately map the key anchor projects that have committed funding for implementation (not funding for planning) and indicate the committed funding on the map legend



	LOW & MEDIUM CAPACITY LOCAL MUNICIPALITIES THAT ARE PREDOMINANTLY RURAL

· Must participate and adopt the District SDF 
· Adopt guidelines for land use management that inform the LUMS
· Must include a capital expenditure framework showing where the Local Municipality intends spending its capital budget (mapping the projects (capital and maintenance) included in the budget)
· Must consider to include a strategic environmental assessment  for the areas impacted by a key anchor project located in the municipality
· Must consider to indicate the interventions that will be implemented and detailed design parameters that private sector and government must comply with in turban centres


	HIGH CAPACITY LOCAL MUNICIPALITY WITH LARGE URBAN AREAS

· Must participate and adopt the District SDF

· Adopt guidelines for land use management that inform the LUMS
· Must include a capital expenditure framework showing where the Local Municipality intends spending its capital budget(mapping the projects (capital and maintenance) included in the budget)
· Must consider to include a strategic environmental assessment  for the areas impacted by a key anchor project located in the municipality
· Must indicate the interventions that will be implemented and detailed design parameters that private sector and government must comply with in the urban centres


SECTION F 2: BASIC SERVICE DELIVERY
This area must answer the Question “How is the municipality planning to deliver services to its citizens” This should form the core of the IDP and be given adequate consideration. Long and medium term considerations must inform the Short Term or annual plan of the municipality. It is this area that will drive basic services and Free Basic Services. The Indigent Policy, Targeting Designated Groups, backlog data, analysis, etc will inform the delivery of services
As a minimum, a three year plan with an indicative budget is a necessary and sufficient condition for this area to be acceptable. From general experiences in South Africa, this area is a crucial area for community participation and empowerment. 

Besides consulting communities about their needs, it is crucial that the municipal’s council plans to inform communities about what is possible to deliver on in the next three years. However, the annual plan must speak to the Service Delivery Budget Implementation plan. 

SECTION F 3 - LOCAL ECONOMIC DEVELOPMENT 

A thorough economic analysis of the municipal area needs to be conducted with the intention to develop an LED strategy or plan. District Growth and Development / LED Strategies for district municipalities and LED plans for local municipalities must be developed with input from District Growth and Development Summits. The National LED Framework should guide the development of these strategies and plans. The municipality needs to identify key catalectic projects that will stimulate Local economic growth.  In terms of the targets set in the Provincial Growth and Development Strategy, mention the strategies that have been put in place in order to ensure that the targets are met and how they will be achieved. It is crucial to note that the first driver of LED is a well managed municipality. It is also crucial to note that LED cannot be done by the municipality alone but needs a partnership between civil society, business, non-state actors and government for any level of success. 
 The following should be considered in order for the municipality to have a Credible LED Strategy:
· Is the strategy aligned with the national, provincial and district objectives, particularly in respect to infrastructure and skills development? 

· Has there been adequate consideration of spatial issues relevant to economic development?

· Is there empirical and statistical evidence to support the main development thrust of the strategy?

· Have the financial implications been considered, at lest as far as an indicative budget?

· Has a review taken place of institutional factors that need to be in place to deliver the strategy?

· Is there evidence of adequate stakeholder and community involvement?

· Are there clearly identified objectives and can the attainment of these be measured?

· Is there an indicative time frame for the delivery of the strategy?

· Are management arrangements in place, such as a coordinating committee, a structure for reporting and an indicative format for work programmes?

· Have issues of improved governance relating to investment and job creation been considered?

· Is the area comparative and competitive advantage understood?

· Are plans to provide support to small enterprises adequate?

· Is there a sustainable programme in place to stimulate the second economy and to draw this closer to the first economy?

· Does the plan have full Council and stakeholder commitment?

· Is there leadership for the strategy among the stakeholders?
· Have monitoring and evaluation process been established?
SECTION F 4 - MUNICIPAL TRANSFORMATION AND ORGANIZATIONAL DEVELOPMENT
The following needs to be considered in the development of policies/strategies: The municipality needs to conduct a thorough assessment of the implementation of its previous years IDP and the weaknesses and strengths of its current organisation. This section must contain and overview of all the policies that the municipality had adopted, information on OPMS system and information about its Performance Management System. Mention must be made of the status of workplace skills plan, HIV-AIDS, staff recruitment and retention policy, anti-corruption strategy.  The organogram must support the development strategy. 

SECTION F 5 - MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT
The following should be considered:

A long term strategy on how the municipality would be resourced over the medium and long term, and its alignment to the development strategies. Besides funding that the Division of Revenue Act (DORA) indicates that the municipality would be receiving over the next three years, the municipality must also consider the income that it could raise from services and other sources, including loans. Should also include:- 

· Basic interventions that address the audit report,

· Return on Investments

· Expenditure,

· Income and,

· Cost effectiveness

· Financial Plan and Budget

· Risk Assessment and Management

· Revenue enhancement measures

Mention must be made on future human resources allocation planning and the implementation status of the workplace skills plan to enable service delivery

A guideline for the development of a Financial Strategy / Financial Plan provides two steps that can be used in compiling a financial strategy:
Step 1: The municipality must identify the challenges with regard its finances focusing on the cash flow plan (Budget), debt management etc. The pointers should be on operating revenue focusing on issues such as employee cost, repairs and maintenance, debt management etc.

Step 2: The municipality must provide strategic response to the identified challenges. Such responses may include short to long term mechanisms to control staffing costs, reduction of the cost of long term debt considering the available interest rate.

The factors to be taken into consideration when crafting a financial strategy are:

· Anticipated Consumer Price Index (CPIX)

· Expected growth in the municipality’s economic and revenue base

· Projected staff growth and costs

· Targeted revenue collection from municipal services

· Affordability and sustainability of rates and tariffs
· Capital expenditure program and its impact on revenue

NB: All of the above must result in a multi-year budget as a concrete output.

SECTION F 6 - GOOD GOVERNANCE
Good governance is about governing the area, municipality and its citizens in accordance with the Spirit of the Constitution of the Republic of South Africa. It includes community consultations, participation and empowerment as a central feature. Focus should be directed toward strengthening wards, ward-based plans and the institution, in order to design mechanisms to improve community participation and the governance of the Municipality. Consideration must be given to the quality and extent of community participation in municipal affairs. 

A budget for good governance needs to be clearly indicated. It should also focus on the potential advancement of adequate skills of ward-based councillors. The consultation process should also include/involve a community participation plan that allows for qualitative inputs into the design of the budget. Furthermore, the role of traditional leadership in promoting good governance should be enhanced through utilisation of the partnership agreement with local government envisaged by the Traditional Leadership and Governance Framework Act. 

While Community Participation and empowerment will form the core, the governance of the Institution is equally important. The good functioning of the Council and sub-committees such as the Audit Committee, Finance Committee, etc, is a further element of good governance.  The design and adoption of policies and by-laws to ensure the effective performance of the Municipality, including its council, would also be a crucial element. While the IDP will not include the policy considerations, evidence of plans to improve all aspects of Good Governance should be indicated in the IDP.   

Special Focus – Designated Groups and others

· The long term Growth and Development Strategy must have a special focus on the development of woman, people with disabilities, the elderly and the youth.
· Adequate focus, energy and resources must be allocated to the development of these special groups and be reflected in the budgets and plans
· Policies and by-laws of municipalities would impact on the design and implementation of the detailed project plan. The Extended Public Works Programme or the HIV-AIDS Policy would be such examples. 
4.7. SECTION G : PROJECTS
Five Year Programme
The strategies are unpacked into a five year programme of projects with definable outputs for realization over a five year horizon. Some budget projections would be necessary. 
Three Year Plan

However, because the Division of Revenue Act (DORA) is public knowledge, projects in the next three of the five year period, must be more detailed with financial and other resources allocated.
Annual Plan

The annual plan must be very detailed and correspond to the Service Delivery Budget Implementation Plan. 


· Based on the Three Year Plan and the Five Year Programme
· Very detailed with quarterly (monthly if possible) objectives, activities and outputs.

· In Simple Log-Frame Format 

· Main source of Organisational and Individual performance management Systems
· Reviewed at the end of each financial year with community, intergovernmental and non-state actor input

This annual plan is compulsory for all categories of municipalities and is a necessary and sufficient condition of a credible plan. 

A well designed Annual Plan / SBDIP will generate a Performance Management System. 
	PACKAGING OF THE IDP

IDP COMPONENTS
“ A plan for all Government”

	A
	Executive Summary:
A concise overview of the municipality, its current situation, key challenges and opportunities, as well as the priority strategies of the municipality to improve its situation over the five year term of the IDP, indicating the most critical targets to be achieved. This summary should answer the following questions: 

1. Who are we?

2. What are the issues we face?

3. What opportunities do we offer?

4. What are we doing to improve ourselves?

5. What could you expect from us over the next five years? 

6. How will our progress be measured?

7. How was this plan (IDP) developed?

(Suggested Maximum 8 to 10 pages)

(To be reviewed on an annual basis or when the need arise)

	B
	Situational Analysis:

A detailed (deep rigorous) status quo analysis of the municipal area, with Inputs from the Community, Community Organizations, Business, Non State Actors, Sector Departments, SOE’s – State Owned Enterprises, and Spatial Analysis. SWOT analysis critical environmental scan. The use of latest acceptable information and data should inform the analysis. 
This section to be concluded by Identification of Priority Issues in relation to: Demographic, Economic, Infrastructure, and Environmental issues. This section also to reflect which entity is responsible for what service in terms of powers and functions

(To be reviewed on 5 yearly basis & Updated annually)

	C
	Development Strategies:

Long Term Growth & Development Goals (Vision, Mission, Strategic Objectives and Strategies structured into 5 plus KPAs of the Five Year Local Government Strategic Agenda. The additional area would be the Spatial Analysis. 
(Suggested to be forecasted at 10 – 15 Years and structured into the 
5 KPAs of the Five Year Local Government Strategic Agenda) The Additional Area would be Spatial Analysis.

	D
	High Level Spatial Development Framework (SDF):
Overview of Spatial Development Framework ( Text and few Maps) 
(To be reviewed on 5 yearly basis or when relevant.

	F
	Implementation Plan:  5-3 Year
Five Year, Three Year Implementation Plan with Committed Human & Financial Resources. Developed to Project level.
(To be Updated annually)

	G
	Annual Operational Plan – Business Plan 
One Year Detailed Operational Plan that speaks to SDF. The SBDIP and Annual Plan should become one plan in the 09/10 Financial Year.
(Reviewed Annually)

	H
	Financial Strategy (Financial Plan)
Multi-Year Budget with a three year commitment and a strategy for municipal revenue generation, outside of grants, over a medium to long term. The Annual Budget should be confirmed and adopted with the IDP. 

 (Reviewed Annually)

	I
	Organisational Performance Management System:

Key Performance Indicators for each objective and Annual Performance Report of previous year.

(Reviewed Annually) 

	J
	ANNEXURES:

This section to be prefaced by an outline on the status of all applicable Sector Plans. This can be done in a single table.

	
	
	Applicable to:

	
	
	Metro
	All DCs
	All LMs

	J.1
	Detailed Spatial Dev. Framework,
	Yes
	Yes
	Yes/No

	J.2
	Detailed Disaster Management Plan
	Yes
	Yes
	Yes/No

	J.1
	Land Use Management Framework
	Yes
	Yes
	No

	J.2
	Land Use Management System
	Yes
	No
	Yes

	J.3
	Coastal Zone Management Plan
	Yes
	Yes
	Yes/No

	J.4
	Waste Management Plan
	Yes
	Yes
	Yes

	J.5
	A. Water Service Development Plan (all WSAs)

B. Water Resources Plan

C. Forestry Plan
	Yes
	Yes
	Yes/No

	J.6
	Integrated Transport Plan
	Yes
	Yes (Bulk)
	Yes (Retic.)

	J.7
	Housing Plan
	Yes
	No/yes
	Yes

	J.8
	Energy Master Plan (Electricity Master Plan)
	Yes
	Yes (Bulk )
	Yes (Retic.)

	J.9
	Local Economic Development Plan
	Yes
	Yes
	Yes/no

	J.10
	Infrastructure Investment Plan (EPWP) Compliant)

The Infrastructure Plan is derived from the Long Term Growth and Development Strategy, and is primarily based on the rigorous spatial analysis. It would therefore be contextualized with the District’s Spatial Development Framework, and the Land Use Management System of the Local Municipality. A considered and well designed Infrastructure Plan will ensure the delivery of services and development of the local economy.


	Yes
	Yes
	Yes

	J.11
	Area Based Plans ( Land Reform)
	Yes
	Yes
	No

	J.12
	Anti Corruption Strategy
	Yes
	Yes
	Yes

	J13
	What is needed from Sectors

This must take the simple form of a table. It needs to list the sector department and what is needed from that department by way of assistance, support, information, etc. 
	Yes
	Yes
	Yes


ABBREVIATIONS

DM

District Municipality

LM

Local Municipality

IDP

Integrated Development Planning

OTP

Office of the Premier

NSDP

National Spatial Development Plan

PGDS

Provincial Growth and Development Strategy

SDF

Spatial Development Framework

LED

Local Economic Development

IGR

Intergovernmental Relations

SOE

State Owned Enterprises

SDBIP
Service Delivery Budget and Implementation Plan

EPWP

Expanded Public Works Programme

MDG

Millennium Development Goals

MFMA

Municipal Finance Management Act

ASGISA
Accelerated Shared Growth Initiative of South Africa
NIPF

National Industrial Policy Framework
5YLGSA
Five Year Local Government Strategic Agenda
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