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164. Mr N M Hadebe (KwaZulu-Natal: IFP) to ask the Minister of Cooperative
Governance and Traditional Affairs:
(1) What outcomes the Government is expecting to gain by shifting persons who have
either been expelled or suspended for failing to perform in administrator roles (details
furnished);
(2) whether such administrators are subjected to performance monitoring and
evaluation on their tasks (details furnished); if not, why not; if so, what are the relevant
details? CW170E

REPLY:

(1)

(2)

The Department has not received any notifications nor was it informed by the
provinces in cases where an Administrator has either been expelled or
suspended for failing to perform an administrator role.

Yes, administrators are appointed by the provincial governments when
municipalities are subjected to interventions in terms of section 139 of the
Constitution. Administrators sign employment contracts that are informed by the
Terms of Reference to deal with the triggers of the intervention. Administrators
are held accountable through their employment contracts to fulfil their contractual
obligations by reporting and submitting periodic progress reports on the
interventions they are administering. The provincial and national governments

also schedule meetings and reporting engagements with the administrators to



End

monitor progress on interventions against the issued Terms of Reference for the

intervention.

The management processes that are taken if such administrators fail to achieve the
desired outcomes are that the administrators may be subjected to a performance enquiry
or disciplinary processes; and the administrators’ employment contracts may be
terminated on good grounds, including such failure or refusal to give effect to the
directives of the Provincial Executive Committee; failure to execute his or her mandate;
or unauthorised assumption of un-mandated powers, duties or functions by the

administrator.



